


SEPTEMBER 15, 1954 





Board and other Union representatives looked into the facilities offered by the Greater New 
Fund before the start of last years’ drive. Jack Fox, Cathryn Hall, Tony Puca, Leo Livingston and 
Berman listen and learn about the work of the Institute of the Crippled and Disabled. 


$ Aims to Surpass 1953 Record 


Coming Greater N. Y. Fund Drive 


st one year after we played 
pr part in shattering all pre- 
ecords Local 1-S will again 
an all-out drive on behalf 
Greater New York Fund 
423 member agencies. 
year that has passed mem- 
fof the Local 1-S Welfare 
‘and the Union’s entire staff 
fen trained as qualified wel- 
punsellors and have brought 
ices of the Fund’s agen- 
members in need of help. 
ious parents have gotten the 
lance they needed to solve 
pblems of a child’s adjust- 


makers have been made 
to replace temporarily 

d mothers. 
y problems of the aged and 
B have been met with the 
the counsellors and agen- 


the Greater New York 
$children of many members 


i outstanding vacations at 

and Friendly Towns in 

Pennsylvania, upstate 

stork and Connecticut, at no 
their parents. 

year, as last year, Adminis- 

ony Puca will take on the 

b of helping to organize the 

§ program and the solicita- 


fe again the Union’s Floor 
tees and Shop Stewards, 
with the company’s Super- 
and Superintendents will 
special training in the tech- 
of encouraging each person 
© voluntarily on the basis of 
derstanding of the great 


drive is tentatively 
to get underway the 


week of October 18th. Mem- 
bers may make pledges that 
will be deducted from the pay 
envelopes for as long as five 
weeks. This means that giving 
generously will come easy for 
everyone who has to keep both 
eyes on the weekly budget. 


Other Plans 


As gratifying as the results of 
each of the Union’s campaigns 
has been, the officers of Local 1-S 
are aware that repeated solicita- 
tions are likely to become a bur- 
den. With this in mind, President 
Sam Kovenetsky asked Vice Presi- 
dent George Gurian to make a 
study of community chest type 
drives conducted in some other 
unions. 

Vice President Gurian has found 
that the most successful plan is 
one in which members have as 
little as a dime a week deducted 
from their pay envelopes by way 
of a checkoff. At the end of each 
year the members themselves in- 
dicate how and among which of 
the many worthy causes they want 
their money divided. 

This plan has been discussed 


with considerable favor at most 


of the Divisional Meetings already 
held. On this basis it would ap- 
pear likely that the membership 
as a whole will seek an oppor- 
tunity to vote on this as a means 
of replacing the separate drives 
which would normally take place 
during the coming year. 

Said President Sam Kovenetsky, 
“I know that in every case our 
hearts are much bigger than our 
purses. None of us can give as 
much as we would like to. 

“I am certain that everyone 
will pitch in and do the best he 
can to make the coming campaign 
for the 423 agencies of the Greater 
New York Fund the huge success 
it deserves to be. 

“T am also certain that we will 
give some serious thought to the 
idea of a community chest, which 
will enable us to raise more money 
for more agencies without feeling 
any pinch at all. 

“Members of Local 1-S have 
always demonstrated their willing- 
ness to assist the less fortunate 
members of our community and 
our nation. That is why I am con- 
fident that we will set ourselves 
new standards and achieve new 
records.” 








Official Notice 
GENERAL MEMBERSHIP MEETING 
TUESDAY, OCTOBER 19, 7:30 P.M. 
MANHATTAN CENTER 
34th Street & 8th Avenue 


$2 Assessment to the Welfare Fund for unexcused absence 
Admission by 1954 Union Card Only 








Destruction of Unions 
Is Enemy’s Goal, 1-5 
Leader Tells Stewards 


The following are highlights of 
President Sam Kovenetsky’s re- 
port to the September 14th Shop 
Steward Conference. They were 
excerpted from the advance text 
of his report since this issue of 


VICTOR Y FORCES 
MACY TO REVISE 
RAISE METHODS 


When Elizabeth Gamble was ex- 
pecting a $4.75 a week promo- 
tional raise and Macy’s was ready 
to give her a mere $1.50 she was 
upset, angry and more than a 
little curious. 

Her hasty visit to Receiving 
Shop Steward Mollie Feeley and 
then to Union Administrator Bill 
Roschak started a chain reaction 
that didn’t stop until Macy’s had 
revised their entire method of 
figuring raises for people being 
promoted after passing the last 
automatic increase in their old 
jobs. 

The Union’s investigation dis- 
closed the fact that Macy’s had for 
some time been shortchanging the 
very people they acknowledged as 
worthy of advancement. The com- 
pany’s technique was simple. 

Before making the promotion 
Macy’s took the person’s salary 
and deducted all the general wage 
increases the worker had gotten 
over the years. They then used 
the low figure to estimate the 
worker’s place in the wage range 
of his new job! 

Without fail this system worked 
out in Macy’s favor by placing 
the affected workers much closer 
to the minimum that to the maxi- 
mum. 

In Elizabeth’s case it would have 
taken her one-and-a-half years to 
reach maximum under Macy’s 
formula. As a result of the Union 
victory it took her only six months! 

In face of the Union’s sharp 
challenge of the Macy method, the 
company, after re-examining its 
system, agreed that it was wrong 
and would be changed. 

Since August 16th Macy’s has 
stopped its practice of discounting 
the general wage increases before 
determining the amount of raise 
due and the successful fight on 
this one grievance has opened the 
door to higher earnings and more 
rapid advancement for all. 

And, before we forget to men- 
tion it, Elizabeth got full back pay 
for all the time she was not in her 
proper place in the range! 





the Local 1-S NEWS went to press 
before Conference time. 

Additional details of the Con- 
ference will appear in the next issue 
of the NEWS. 

“Our conference today finds two 
powerful and opposite forces at 
work. On the one hand labor gen- 
erally achieved its greatest organ- 
ized strength and our contract is 
the best and strongest we have ever 
had in our proud history. 

“On the other hand we find an 
alignment of forces aimed at the 
destruction of the labor movement. 


“Our deliberations today 
must help arm us for the bat- 
tles which lie ahead—for the 
winner of those battles will 
either be the working people 
with a living wage and security 
or the big businessmen and 
their representatives in Wash- 
ington and Albany. 


What Do We Defend? 


“Let us take a look at the stake 
we have in these battles. Let us be 
absolutely clear as to what it is we 
are being called upon to defend. 

“In fifteen years of negotiating 
we have achieved an average wage 
in the store of $67 a week. While 
no responsible person will claim 
that our minimum wage of $38 
is a living wage we must all rec- 
ognize that even that is a far cry 
from the $13 and $14 that many 
of us were making before there 
was a Local 1-S. 

“So our average wage is higher 
than that in any other department 
store. But in addition to that we 
have a system of job security writ- 
ten into our contract that is not 
only unequalled in our industry, 
but is without equal in almost any 
other industry we can name. 

“Thus, in fifteen years we have 
effectively dealt with any worker’s 
two most pressing problems— 
having enough to eat today, and 
having reasonable assurance of 
enough to eat tomorrow. 

“On top of these two basic foun- 
dation stones we have added such 
things as respect for seniority in 
promotions and layoffs; our paid 
holidays and vacations; our sick 
leave after three working days of 
illness, which is still the best by 
far in our industry; our Health 
Plan and its recent improvements. 

“And I could really go on at 
great length, because every one of 
the 68 pages of our contract is a 
vital contribution to our well-being 
—to the money we earn and the 
conditions under which we work. 


Why the Attacks? 


“But, you might ask yourself, 
(Continued on page 3) 


















BRANCH STORE NEWS 








JAMAICA 


We are all happy to welcome back with us Ray Centola. Ray has 
been in the Armed Forces and was stationed in the European Theater. 
He is now stationed in the Shoe artment . . . A farewell party 
was given to Mildred Edwards, who left us recently. The dinner was 
held at the Harmony Restaurant in Jamaica. All her friends and well 
wishers were on hand to celebrate. Mildred goes to the White Plains 
store. Oh yes, she was presented with a lovely bag ensemble . 
Niela Jaroff of the Coat Department Alterations is so happy about 
her new boat—for her Greenwood Lake weekends . . . June McCaud- 
less is back with us after her trip to the West Coast . . . Our sincere 
condolences to Alice Donahue of the Shoe Department upon her 
great loss of her husband this past month. Words cannot express at 
this time our deepest sympathy to you and your family . . . Marge 
Northorn of J4 Shartewess is leaving us this month to take up a 
fulltime job of being a housewife. Good luck, Margie . . . To all the 
guys and gals who are ill—-we wish you a speedy and complete 
recovery ... March of Dimes is conducting a special, emergency drive 
for funds to carry them through the year. Anyone and everyone who 
has ever shuddered at the thought of this dread disease can help the 
fight against it by making a contribution . . . Our October Greater 
New York Fund campaign will also give us an opportunity to do a 
lot of good with a little cash. Remember the wonderful response 
last year? Bet we can do even better this year! How about it? 


FLATBUSH 


We see a lot of new faces around the store. 
Welcome to Flatbush. We hope you like it here. 
We work together, the Union way, and have 
always found that cooperation pays off . . . I see 
the stork is hovering mighty close around here. 
I wonder why? Come February and we shall see. 
. .. Sorry to hear about the passing of Joe Fer- 
reri’s (F12) mother during his vacation. You 
have our deepest sympathy, Joe . . . Glad to know 





that John Kelly’s wife is able to be up and 
Aue Sowen walking again .. . That radiant beam you see on 
Mae Greig’s face is because she just became a grandmother . . . Gene- 


vieve Rinello (F10) who graduated from Brooklyn College last June 
has landed a very nice position as a textile artist. She has been with us 
for the past five years as a Saturday-only in the Children’s Department. 
. . . Sorry to hear about the damage Carol (the hurricane) did to 
Mildred Birdwell’s house. The whole front was badly damaged .. . 
Reba Schwartz (Fl) landed a 60 pound tuna during her vacation at 
Cape Cod .. . John Ferranti (FBM), Joe Criscione (FBR) and Oscar 
Miettinen (F10) are still out sick. Hope they soon will be back... 
Glad to see Kay Singer (F10) back after here recent operation. Happy 
birthday to Joan Leonard and Eloise Walsh and congratulations to 
Kate Avitto (F6) on her 25th anniversary. 


PARKCHESTER 


We were all glad to welcome back two of our 
journeying members. Florence Kelly of P10 and 
Mary O’Connor of Ladies Coats have just re- 
cently rejoined us after travelling back to Ireland. 
. .. Margaret English of P10 is a grandmother 
again. Rumor has it that it is the fifth time! .. . 
We've been hearing a lot of applause for Store 
Committee member Catherine Hallihan. Many 
people have come and asked that she be given a 

r= plug because of the number of personal sacrifices 
Fay Mattimiro she has made in order to help those who have 
come to her. This in no way should be allowed to take away from the 
outstanding job that the entire Committee does in guarding our rights. 
And while bouquets are flying through the air, let no one overlook 
Administrator Jack Jampole. We think he is wonderful! . . . The way 
things got this way is that we recognized that we had enough in common 
in working for Macy’s to hold us together and help us work together. 
No matter what our other differences may be, Local 1-S is the glue that 
holds us together . . . And that brings up the fact that we have a 
Divisional Meeting set for October 13th. It is important that we all be 
there! ! 





WHITE PLAINS 


Local 1-S has been credited with having spark- 
plugged labor’s role in helping to provide sorely 
needed aid for the families of the two firemen 
recently killed in the line of duty. Mr. Pastoralle, 
who organized the campaign, handed us the 
orchid. We in turn wish to congratulate him on 
the fine job he has done. We also salute the 
Reporter-Dispatch for its role in this drive . . . 
All this only serves to underline the necessity for 
adequate pension funds for all workers. We can 
be proud that Local 1-S has as good a plan as any 





Bill Bittner 

section of labor, and has its sights set on winning still better . . . Every 
issue of the Local 1-S NEWS reports some doings of the Political Action 
Committee. Our Westchester Congressmen have, for years, failed to 
provide labor with any kind of representation in Washington. Wouldn’t 
it be a good idea if we formed a PAC group up here to work in con- 


junction with the main group in Herald Square . . . Our Divisional 


Meeting is set for Tuesday, September 21st. As always, these get- 
togethers are designed to give us still greater strength. It is important 
that we all be on hand g0 that we can pool our knowledge and experience 
for the good of all. That’s the secret of all past and future successes. 
See you at the meeting! 
















































Guuires ts Democracy oe Work As 


Divisional Meetings Get Started 


Grassroots Union democracy 
was once again on display as Sixth 
Floor workers gathered at the first 
Divisional Meeting of the’ Fall 
season to discuss such vital topics 
as political action and the day-to- 
day Divisional problems that are 
a never-ending part of the job of 


DA Tellers 
Hail Upset 
Of Warning 


Every DA Teller in the store was 
as excited as Ruth King herself 
when the Union finally forced 
Macy’s to rescind a warning which 
charged Ruth with being “extreme- 
ly rude and discourteous” to a cus- 
tomer. 


The warning was based on the 
customer’s complaint, but, said 
Ruth, “All I was guilty of was be- 
ing politely insistent that she en- 
dorse her check with ink instead 
of pencil.” 

Macy’s Labor Relations Depart- 
ment stood firm on the warning 
until Office Division Administra- 
tor Dorothy Pandolfini pointed 
out that the customer’s complaint 
of rudeness had never been in- 
vestigated among the workers pres- 
ent at the time. She insisted that 
Macy’s either interview the wit- 
nesses or remove the warning im- 
mediately. 

Apparently recognizing the 
weakness of their case Macy’s at 
that point backed down. They de- 
cided then that Miss King was 
guilty only of “bad judgment” 
and that no warning was needed. 

As Dorothy Pandolfini put it, 
“Every Teller comes up against 
difficult customer situations and a 
warning of this kind is a threat to 
all of them. That’s why they were 
all so pleased over this Union 
victory. Macy’s action was ill- 
advised and unjust because it was 
based on the false notion that the 
customer is always right. It just 
isn’t so and we are glad that we 
proved our point.” 








FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
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defending hard-won gains. 
Responsible for the handling of 
the meeting were Floor Committee 
members Morris Telzer and Earl 
Fulford and Administrator Tony 
Puca. Vice President George 
Gurian was on hand and led the 
discussion on the pressing need 
for stepped-up political action in 
view of the mounting attacks di- 
rected at the labor movement. 
Among the points on the agenda 
for this and all coming Divisional 
Meetings, was Political Action, Di- 
visional problems, improvement of 
the Health Plan, Activity and fund 


raising. 


urge more members to join in 
discussing each point on 
agenda, for as President Sam 
Kovenetsky said, “only in this way 
can we be sure that Union policy 
is truly representative of the ma. 
jority.” 

This was seen as additional vol. 
unteers offered to work with th 
Union’s Political Action Commit 
tee following Vice President Gu. 
ian’s presentation of the union 
busting provisions of the Hum 
phrey-Butler-Dies Bill which was 
passed as an amendment to th 
McCarran Act in the closing hours 
of Congress’ recent session. 

Equally keen interest was shown 
in all other points being discussed. 
In keeping with the Union’s demo- 
cratic procedures some of those 
items introduced for discussion at 
the Divisional Meetings will bk 
brought to the entire membership 
at the general meeting in October. 
Then, with further discussion and 
a vote, Union policy will be deter. 
mined. 


Democratic History 


The long history of Local 1-S as 
a democratic union is actually re- 
lived at each of its meetings. Rarely 
can an organization be found that 
wages such a consistent effort to 
win more and more active parti- 
cipation of its members on every 
level of its affairs. 

The Union’s leaders constantly 





Macy Figures Wrong, 
Union Wins Back Pay 


Irna Eppsteiner of the Cafe- figuring produced a completely 


teria is $242 richer than she ever different answer — which 
expected to be, and as a result isa promptly called to Macy’s atter 
perfect example of why every tion. 


member should use the facilities of 
the Union to protect themselves 
and their rights. 


The company finally agreed thal 
March 21, 1952 was the service 
date from which Irna’s raises 
should be figured. As a result, she 
went to the maximum rate for he 
job (with back pay). She also & 
joyed a two week summer vate 
tion instead of the three days 
Macy’s said she was entitled 
And on top of all that she now his 
a winter vacation to look forwatl 
to as well. 

Irna, for one, is convinced thal 
a wise person with a questi 
comes to the Union office. Hor 
about you? 


From the time she was hired in 
1948 Irna worked as a full-timer, 
as a Saturday-only—and some- 
times she didn’t work at all as a 
result of layoffs. 


In attempting to calculate her 
corrected service date Macy’s used 
a rusty adding machine and said 
the answer was June 15, 1953. 


Irna, with a big question mark 
in her mind, brought the problem 
to Administrator Bill Roschak. His 
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The Union’s Political Action 
Committee was beginning to con- 
duct a straw ballot poll to deter- 
mine the membership’s guberna- 
rial preference as this issue of 
the Local 1-S NEWS went to press. 

PAC Chairman Charles Boyd 
amounced that the names of eight 
sowed or potential candidates ap- 
peared on the ballot. 

Most prominent on the ballot 
ae incumbent Governor Thomas 
£. Dewey; Dewey’s choice to suc- 
ceed him, Senator Irving M. Ives; 
avowed candidates Representative 
Franklin D. Roosevelt Jr. and 
Averill Harriman; and _ possible 


candidate Mayor Robert F. Wag- 
ner. 


Volunteers Wanted 


In order to obtain a reasonably 
securate cross-section view of the 
membership’s preference, the bal- 
lots will be circulated for several 
days in the 8th Floor Cafeteria, 
in the Men’s and Women’s Recre- 
ation rooms and wherever else 
people congregate. 

The Political Action Committee 
tims to poll a minimum of 2,500 
members. Chairman Boyd an- 
nounced that more will be can- 
vassed if more people volunteer to 
work with the committee. 


Candidates’ Yardstick 


The ten following issues are 

against which the candidates 

ie measured in the test popularity 
vole: (1) Repeal of the Hughes- 
Brees Law and upward revision of 
memployment insurance benefits; 
2) Upward revision of Work- 
men’s Compensation _ benefits; 
(3) Increased enforcement power 
for the State Anti-Discrimination 
ission; (4) Increased State 

lx rehate to New York City; 
(5) Regulation of the milk trust 
lor benefit of farmer and con- 
sumer; (6) Repeal of Taft-Hartley 
W; (7) Development of public 

Power solely with public funds; 
(8) State development of low and 
income public housing 


(9) Repeal of the Condon-Wadlin 


Law; and (10) Increasing the 
minimum wage to $1.25 per hour. 
Said Chairman Charles Boyd, 
“The naming of a candidate de- 
termines who we shall have an 
opportunity to vote for in No- 
vember. To avoid being faced with 
a tweedle-dum and _ tweedle-dee 
choice every voter owes it to him- 
self to study the platform and rec- 
ord of all candidates and to let the 
party of his choice know his pref- 
erence before the party has des- 
ignated its standard bearer. 

“The present straw poll being 
conducted by our Local 1-S PAC 
is designed primarily to focus 
attention on a few of the issues 
that are important to labor. The 
next governor of New York State 
must face them. Who do you think 
can do the best job? Be sure to 
cast your ballot!” 
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YOU CAN'T VOTE 
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SEPT. 30, OCT. 1, 4, 5, 8 and 9th 
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Destruction is Enemy’s Goal... 


(Continued from page 1) 

since the principles of trade union- 
ism have become generally accept- 
ed, why are they now being at- 
tacked? What is behind it? 

“Look again at the gains we 
have won. Stop and realize that 
other organi workers in steel, 
auto, rubber, clothing, maritime 
and so on, have also been busy 
for the past fifteen or twenty years. 
Stop and realize that it has been 
the organized strength of the work- 
ers that has forced their employ- 
ers to sit down and negotiate and 
raise wages and give the other 
improvements that have been won. 

“We all know that none of these 
things were given out of the em- 
ployers’ generosity. They had to 
give them or face strikes which 
mean the end of production and 
the end of profits until a settlement 
is reached. 


“They gave because organ- 
izel labor had won a position 
of equality—our labor power 
against their wealth. And we 
won that equality as a result of 
bitter economic and _ political 
battles. 

“We won it because we 
fought to organize and we 
fought to elect to public office 
men who recognized labor’s 
right to a decent existence. 


Gains in Danger 


“Our gains are in danger, be- 
cause today there are too few men 
in public office who believe in that 
elementary right. Government to- 
day is dominated by representa- 


tives of the employers, and it is 
that group of men who now dictate 
the anti-labor policies of the Na- 
tional Labor Relations Board; who 
press for the passage, in the states, 
of so-called ‘right to work’ laws; 
who ripped the heart out of our 
hard-won unemployment insurance 
benefits; who went through the 
motions of improving Social Se- 
curity while actually passing a law 
that benefits only those already 
earning more than $3,600 a year; 
who have seriously weakened our 
Workmen’s Compensation law; and 
who, in the closing hours of the 
last Congress, pushed through a 
law which gives the United States 
Attorney General the power of life 
or death over every union in the 
country. 


“The NLRB first gave the em- 
ployer ‘freedom of speech’ so that 
he could speak against the union 
in his plant and intimidate his 
workers. Then the Board gave the 
employer the right to question his 
workers concerning their union 
membership. And at each step of 
the way the Board piously pro- 
claimed that they weren’t inter- 
fering with labor’s right to freely 
organize and represent the work- 
ers. 

“How did this happen? First a 
Republican Congress passed the 
Taft-Hartley Act. More recently, 
a Republican President has ap- 
pointed only trusted representa- 
tives of industry to the Labor 
Board. Today those business rep- 
resentatives have a majority on 
the Board, and they are riding 





A Program for Prosperity 


In his Labor Day statement, 
CIO Pres. Walter P. Reuther sug- 
gested this 10-point program for a 
prosperous America: 

A FULL PRODUCTION—full 
employment program, geared to 
meeting serious economic deficits 
in both America and the world, 
will keep America fully at work 
for many years to come. Specifi- 
cally, we must: 

1. Demonstrate the courage and 
the good judgment to launch a 
comprehensive housing program 
to wipe out the slums in our cities 
and the shacks on our farms. 

2. Take immediate steps to bring 
our school systems up to current 
needs in order to provide every 
American child, regardless of race, 
creed, or color, an educational op- 
portunity to facilitate the maxi- 
mum intellectual and _ spiritual 
growth of every child. 

3. Expand our health facilities to 
insure that every American citizen 
will have access to modern health 
facilities. 

4. Raise social security benefits 
to adequate levels in order to pro- 
vide security and dignity for our 
aging citizens 

5. Increase the minimum wage to 
$1.25 per hour as the first step 


providing every American family 
with a minimum standard of liv- 
ing. 

6. Adopt a farm program to give 
farmers full economic equality 
with other economic groups. 

7. Adopt an international pro- 
gram geared to the courageous use 
of our food surpluses to fight pov- 
erty and hunger in the world— 
such action will provide the free 
world with a moral force greater 
than the power of the H-bomb. 

8. Launch a comprehensive pro- 
gram—highway construction, flood 
control, and resource development 
projects. 

9. Enact a fair tax program based 
upon tax relief to millions of mid- 
dle and low-income families, in- 
stead of helping wealthy corpora- 
tions, in order to strengthen the 
purchasing power base of our 
economy. 

10. Adopt social legislation to 
improve and strengthen collective 
bargaining, to guarantee civil 
rights, and to protect civil liber- 
ties. American labor calls upon the 
leaders of government and indus- 
try who currently occupy posi- 
tions of authority and responsibil- 
ity to abandon their timid. policies 
and to raise their economic sights. 





Cost of Living Nears Record High 
According to Government Figures 


The cost of living, pushed by ever-rising food prices, went up 
for the third consecutive month in the 30-day period ending July 15. 

The Bureau of Labor Statistics reported an increase of .1 point 
in the Consumer Price Index to a reading of 115.2. This matched the 
1954 high, set in January, and was only .2 point under the all-time 
high of 115.4 chalked up in October 1953. 

Acting BLS Commissioner Aryness Joy Wickens said the 7 per 
cent hike in food prices was attributable to the drought, which sent 
up costs of fresh fruits and vegetables. Eggs, milk and coffee also 
rose, as did rents, fuel, cigarettes and various services, but costs were 
down for new autos and summer clothing. 


roughshod over the policies de- 
veloped under the Wagner Act 
during the New Deal days which 
they so bitterly hated. 


“While the Administration it- 
self said it did not want a law 
outlawing the Communist Party— 
and while the experts on law and 
civil rights question the constitu- 
tionality and the wisdom of the 
law, it was passed and signed. How- 
ever, it is not that section which is 
of greatest concern to us. 


“We are most concerned 
with, and most strongly op- 
posed to, that section which 
enables the Attorney General 
to deny to any union the right 
to represent its members. 


“That denial of rights can come 
as the result of a charge that an 
officer or an employee of a union 
is, or was, a ‘communist.’ And the 
charge can come from anyone— 
an employer or anyone he pays to 
do his dirty work for him. From 
then on it could take years before 
the accused union gets a hearing 
and the right to prove that its only 
concern is, as it has always been, 
the well-being of its members. And 
in those years the Union, and the 
gains it won, would simply disap- 
pear. This hurts not a few ‘sub- 
versives’ but every worker in the 
country. And this is exactly what 
big business has been after all 
along! 


“This law is evil and must 
be repealed. But to win its 
repeal we must take great 
strides in uniting our battles 
on the economic front with 
those on the political front. 
We must once again strive to 
elect men this November who 
will represent us in Washing- 
ton and Albany. 


“It was Abraham Lincoln who 
said that ‘God must love the com- 
mon people, because he made so 
many of us.’ We who work for a 
living constitute the great majority 
of the American people. We need 
many powerful voices in govern- 
ment if we are to regain the respect 
and dignity we deserve. 


“That is up to each of us. As 
Shop Stewards you share in the 
responsibility of providing Union 
leadership. We already have the 
full support of our membership for 
our contract and the winning of 
additional gains. We must win 
much wider support for, and par- 
ticipation in our Political Action 
Committee if we are to not lose 
through legislation what we have 
won through negotiations. 


“The line has been drawn and 
we have no choice but to fight. 
And when we fight we can be sure 
to win.” 





f ee 
HEALTH PLAN NOTE 
Ph yr ieeling ah a leave of 
absence (including military leave) 
for more than 30 days or if you 
leave the store and wish to con- 
tinue your Health Plan cove 

on a direct payment basis YO 
MUST see the Local 1-S Health 
Plan Consultant at the Union of- 
fice within 30 days from the end 
of the month in which you leave 
the store. 

If you, or a member of your 
family covered by the Health Pian, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — your 
family — protect your benefits, Be 
sure to come to the Union office 
on time! 

XY _ 














Credit Union Gives Savers 
Top Interest on Deposits 


Smart investors are buying 
shares in the Local 1-S Federal 
Credit Union and are getting the 
full advantage of its generous 3 
per cent rate of interest. 


The Credit Union, which is a 
cooperative bank chartered and 
supervised by the U. S. govern- 
ment, is run by and for its mem- 
bers. 

The officers and members of 
both the Supervisory and Credit 
Committees are elected by the 
shareholders and are responsible 
to them. 

The Local 1-S Credit Union has 
a reputation of being one of the 
easiest and best places from which 
to borrow. Low-cost loans are 
available to shareholders only. 

Membership in the Credit Un- 
ion is open to all members of 
Local 1-S and members of their 
family living under the same roof. 


Bonded collectors on every floor 
in the store make deposits (no 
matter how small) for members 
desiring this service. Those who 
join the Credit Union now will 
be in a position to enjoy a full 
year of high dividends for 1955. 

The Credit Union, located at 290 
Seventh Avenue, is open from 
11 A.M: to 2 P.M. and 5 P.M. to 
7 P.M. Now is the time to join! 





if you... 
your husband 
or wife... 
or children 


under 18... 


or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 

















" Ee 
WHo ME, SHE SAYS, - 

“| CAN'T DO ANYTHING 
ABOUT IT" DOESN'T 
KNOW SHE CAN COUNT 
IF SHE REGISTERS 
AND VOTES. 


GIVE A BUCK % PAC 
REGISTER! VOTE/ 
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HOW FORTUNATE 


Just to let you know that one 
really doesn’t know how fortunate 
they are until they have to enter 
a hospital. I was in one way un- 
fortunate, because I had to go to 
the hospital, Then, knowing how 
much it would have to cost me and 
discovering what it actually cost, 
I found myself the most fortunate 
— to have something like our 

ealth Plan and _ hospitalization 
to cover everything. 

I wish to extend my heartiest 
appreciation and thanks to every- 
one who made this possible. It 
took the worries and burdens off 
my shoulders. It feels great to be 
one of the members of Local 1-S. 

I also want to extend my thanks 
to the Health Plan Consultant for 
recommending such fine doctors to 
me as Dr. ied Samuels and 
Dr. Lawrence Essenson, They are 
great and good men. 

I also want to thank every one 
of the girls of Department 533-522- 
544 who were so nice to me and 
sent me lovely gifts and cards, It 
makes one feel better to know 
everyone is taking an interest in 
you. And a special thanks to Kate 
Feuerstein who took the trouble 
to call up my sister every day to 
find out about me, 

Again I wish to thank you lots 
for helping me and I am proud of 
our Local 1-S and all the officers. 

Most sincerely yours, 


Fannie Gellman, 533 Dept. 
QUICK ACTION 


I cannot thank you enough for 
the quick action of the Local 1-S 
Blood Bank in sending blood for 
my mother. It was a great help 
and my father and I cannot ex- 
press words of appreciation for the 
kindness shown us. 


I also want to thank Francis ’ 


Petluck, Helen Ruderman and Pat 
Favoino for their kind help. 
It is a pleasure to belong to a 
Union aa as 1-5. 
Gratefully yours, 
Catherine Hanley, W2 


BLOOD RECEIVED 


I wish to express yd sincere 


thanks and gratitude to the Health 


my husband’s recent operation, 

I am proud to belong to a Union 
such as ours. 

God bless each and every one 
of you, Our sincere thanks for all 
that was done for us. 

Gratefully yours, 
Effie Hughes, 533 Dept. 


IT PAID ME 


When members of Local 1-5 
are layed-off by Macy’s because of 
business slack it pays them to call 
at 290 7th Avenue, once in a 
while to take up their problems 
with a Union Administrator. 

I know it paid me, as the Union 
found I should have been re-hired 
two weeks previous to my actual 
rehiring date. 

This entitled me (according to 
Union contract) to two weeks ret- 
roactive pay, which I promptly 
received from the store. 

Union officials at 290 7th Ave- 
nue are on the job, ready to help 
you, 24 hours a day, if necessary. 

Sincerely, 
Oren Brown, Receiving 


A COMPLETE SURPRISE 


I would like to thank the Union 
for helping me get a week’s pay 
that I knew nothing about. It all 
came as a complete surprise to me. 

I was told to report to work on 
a certain date, and after two weeks 
the Union representative detected 
the error. I should have returned 
one week earlier. 

All this goes to show that the 
Union is constantly looking out for 
our interests. 

Thanks again. 

Gratefully yours, 
Beryl Ogle, W32 


THANK YOU 


Thank you so much for your 
thoughtfulness. The card and inter- 
esting book were most welcome, It 
helped to while away the hours 
during my convalescing. 

Thanks again—and it’s nice to 
know your Union thinks of you. 

Affectionately, 
Rae Abrams, SF 


DEEPEST THANKS 
I am alive today thanks to our 
wonderful Health Plan and the 


Plan for the blood received during great skill of our panel surgeon, 


Dr. Essenson. I owe them both my 
deepest thanks. 

Thanks, too, to my many friends 
in Macy’s, Union and non-union, 
who sent me get-well cards. They 
were all appreciated. 

Sincerely, 

Catherine Yanez, Housekeeping 


DEEP APPRECIATION 


This is sent to express my deep 
appreciation for the three pints of 
blood sent to Doctors Hospital to 
replace those given my father, 

Sincerely, 
Kathleen Cogliostro, FBC 


THE FIRST 
Thanks for your book you sent 
me during my illness. 
Although I never read a book, 
1 read that one—the first in 35 
years, 
Good luck—God bless you all. 
Sincerely, 
Mrs. Young, C3 


ALL YOUR KINDNESS 


How can I ever thank you for 
all your kindness. 

The flowers which you sent were 
the most beautiful I have ever 
seen, The lillies were in full bloom 
on Friday morning. 

I am so grateful to you all for 
the strength you have given me. 
It has meant much to me. 

Most sincerely, 
Beatrice Montgomery 


GREAT HELP 


I would like to express my grat- 
itude and appreciation for the 
great help that our fine Health 
Plan and Local 1-S has shown me 
in my recent illness, 

This being the second time in 
such a short time, it’s hard for 
me to put into words what this 
really meant to me to know that 
my hospital and doctor bills would 
be taken care of. 

I also want to thank you for the 
lovely book and card sent—and 
thanks to all for the many cards 
and get-well wishes, 

It always helps to know your 
friends are thinking of you when 
things look dark. 

Again I say thanks to all. 

Gratefully, 
Rachel Wiggins, 137 Dept. 
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This is the only official notice to An unexcused absence 
be given for Divisional Meetings liable to a $2 assessment 
for all members including Satur- Welfare Fund as provided 
day-onlies and Fractionals. Ad- Article IX, Section 4 of the! 
mission will be by 1954 Union  1-S Constitution, 
card. BE SURE TO ATTEND? 


GROUP DATE TIME PLACE | 


Flatbush Wed. Sept.15 6:30 Astor 
7 Fi. (PT) Wed. Sept.15 5:00 Auditorium 
7 Fl. (FT) Wed. Sept.15 6:45 Auditorium 


Comparison, BS, l 
Adv. & Display § Thurs. Sept. 16 6:30 
PT ) Fri. Sept. 17 


Basement ( 

Basement (FT) Fri. Sept. 17 
White Plains Tues. Sept. 21 
8 Fl. (PT) Wed. Sept. 22 
8 Fl. (FT) Wed. Sept. 22 
Food Dept.* Wed. Sept. 22 
2 FL. (Pr) Fri. Sept. 24 
2 Fl. (FT) Fri. Sept. 24 
Controllers Fri. Oct. 1 
ASD (PT) Tues., Oct. 5 
ASD (FT) Tues. Oct. 5 
Fri. Oct. 8 
Tues. Oct. 12 
Tues. Oct. 12 
Wed. Oct. 13 
Wed. Oct. 13 
Wed. Oct. 13 


Auditorium’ 
Auditorium — 
Auditorium — 
Roma AC, © 
Auditorium a 
Auditorium 7 
Conference ~ 
Auditorium ~~ 
Auditorium — 
Auditorium® 
Auditorium © 
Auditorium 
Auditorium ~ 
Auditorium © 
Conference © % 
Auditorium 
Auditorium 7 
Chester House. 


SRSERSERS 


Supply 

Main Fl. (PT) 

Main FI. (FT) 

Parkchester 

Alteration U 
& Repair J 

4 Fl. (PT) 

4 Fl. (FT) 


DAME AADNDEAAABEARNANN 


SRSSSSSS 


Mon. Oct. 4 

Wed. Oct. 26 
Wed. Oct. 26 
3 Fl. (PT) Wed. Oct. 27 Auditorium - 
3 Fl. (FT) Wed. Oct. 27 Auditorium. 


PT — Part Time % 
FT — Full Time 4 
All meetings are to be held at the Union office, 290 — 7th Avemuig 
(between 26th and 27th Streets) 
* Meetings at which Floor Commitee members will be elected. 
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5 a.m. & 6:30 Auditorium | 
Auditorium | 
Auditorium © 
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Steward Meeting Calenc 1 


ASD lst Tuesday of every month 6:15] 
Controllers lst Wednesday of every month 6:15F 
PAC lst Wednesday of every month 7:00% 
Ad., Displxy, BofS, Comp. lst Thursday of every month 6:15F 
PAC 3rd Wednesday of every month 7:008 
DA 2nd Tuesday of every month 6:151 
Packing, Food, Supply, Alteration & Mfg. Mon. Sept. 20 6:45) 
Receiving, Housekeeping, MTE Mon. Sept. 27 6:45; 


PERSONALS 


FOR SALE—Sixty gallon copper hot water boiler. Good condif 
$40. Call after 7:30 P.M., EV 6-7667. iy 


Personal ads for the Local 1S NEWS must be received at the 
office by the lst or 15th day of each month. Ads received on the 
will appear in the issue dated the 15th. Those received on the 15th™ 
appear in the issue dated the Ist of the following month. This is ¢ 
as a service to members of Local 1-S and there is no charge for pe 
ads. 








MEDICAL PLAN—For the name and address of the doe 
dentist, optometrist or podiatrist nearest you CALL the U 
Office—WA 4-4540 or Associated Physicians Medical Groups 
BU 8-4210 (Night or Day). Complete schedule of fees avai 
upon request. ie 


BLOOD BANK—lIf 
the Union Office— 


ou need blood from the Blood Bank 
A 4-4540. 
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6:15 
6:15F 


7:00 
6:15F 


7:00P 
6:15 71 


6:45P 


6:45 


conditi 


the Union 
on the 
> 15th 





